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Reassignment of teachers is a critical aspect that should be undertaken with caution. It is sufficient to note that mutual consent is essential in the reassignment process, that is, teachers should not be forced and at the same time consider how the reassignment will either be beneficial or negatively impact a group of students. The implication here is, reassignment might occur when there is a need to ensure that teachers offer their expertise to some of the schools in non-dominant communities that are underperforming. Notably, teachers have a right to object reassignment which is against their will and they can file a grievance in most districts according to Policy DGBA. Reassignment cannot happen as a consequence of retaliation since retaliation represents a sinister motive. Notably, retaliation falls within the impermissible motive of reassignment, as it involves aspects such as race, religion and other characteristics that tend to discriminate. It is imperative to note that most teachers have the right to communicate their grievances, especially with regards to the working conditions in the different schools or even the general operations in schools (Hale, 2018). Most of the District schools might retaliate, through effecting reassignment, against the will of teachers. Teachers have the right to air their grievances as long as it is in good faith represent  and they are protected under Title VII. Actions of communicating grievances are also referred to as "protected act" and constitutes opposition to any practice that is unlawful or employees who testify or even participate in investigation process (Cavico, & Mujtaba, 2017). Thus, if there is no probable reason for reassignment teachers can sue the School District superintends. The implication is unless the complaints made by the teacher resulted in disruption, retaliation in the form of reassignments should not be encouraged. This policy should be in place to protect teachers against reassignment with sinister motive such as retaliation. Finally, the policy should be in place also because there are other legal provisions such as the Equal Employment Act, that warns against discrimination of employees based on any characteristics.
Although sometimes reassignments are involuntary, School District Superintendent might use it as a chance to punish teachers who are against some of the activities that happen in learning institutions. Thus, inhibits changes proposed by teachers and that might be effective especially from the teachers who understand the felt needs of students in particular learning institutions. Even in the event of involuntary reassignments, a rationale should be provided by the District Superintendent and teachers are always allowed to give their rationale of why they object the involuntary transfer. The policy will help avert involuntary transfers imposed by the District Superintendent or their assistants with the motive being only to retaliate against the individual teachers (Hale, 2018). Apart from the involuntary reassignments, there is also an aspect of voluntary reassignments which is based on mutual consent on teachers seeking the reassignment by themselves. There is usually a bargaining unit that might help advance the preferences of teachers especially those seeking a voluntary reassignment. Thus, with the retaliation policy in place, teachers can implement the reassignments according to their preferences.
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